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Social contract theory
Social contract theory looks at the agreements between a ruler and its subjects, that is, the ruled. The approach was first proposed by Socrates and later advanced by Jean-Jacques Rousseau, Thomas Hobbes and John Locke. The theory requires a clear definition of the rights and obligation of the ruler and the ruled. According to Socrates, the governed should accept and respect the state's laws or country as the laws make up their entire life, but the man is not forced to follow the rules. Socrates says a man is free to leave a city or country if he feels his rights are undermined. As such, any person is free to choose where to live. 
As Laskar (2013) quoted, the social contract aspect was echoed by Thomas Hobbes, who said the man lived in a natural state where there were fear and selfishness. Life in the form of nature was chaotic, unpleasant, brutal and lonely. As such, man needed security and protection and surrendered all their rights and freedom to a particular authority form. That is, a man entered into a contract with an authority that could command authority. As a result, institutions of the ruler emerged, for example, the monarch. Subjects in these institutions had no rights against those in power. As such, Hobbes supported absolutism, where governments have to exercise complete control of the subjects and show authority. 
 John Locke also supported the idea of the social contract but differed from Thomas Hobbes in the concept of the state of nature. According to him, man' life during the state of nature was enjoyable and golden, but his property was insecure. As such, man lived a perfect life, and there was no interference from others. To him, there was no authority or law. John Locke advances social contract by arguing that laws and authority were formed to protect human rights and property. John Locke's idea of the social contract was different from that of Thomas Hobbes as he says the man did not surrender all his rights to the authority but only gave away the right to preserve and enforce the laws of nature. 
Jean Jacques Rousseau supports the idea of the social contract of John Locke. Rousseau say during the state of nature, the man was happy, and all men were equal. The need for government and law emerged due to population increase as people started living in groups like families and communities. The sense of ownership made man fall from grace, and thus, the state of nature ended. The man surrendered his rights to the community in what he termed as general will. This was meant to ensure the protection of human rights and property. Due to the general will, governments should adhere to it, and if they don't, they are discarded (Riley 2013). 
Principles of policing
Sir Robert peel is popularly known for form the London metropolitan police in 1829. When forming this police force, he formulated the nine policing principles known as the father of policing. These principles have formed the basis of policing over the years. 
Peel highlighted the mission of the police is to maintain law and order. His first principle in policing is to prevent criminal activities and maintain law and order in society. The police determine crime cases and prevent their occurrence by identifying the problem and making plans to prevent them. Today, the police fulfil this principle by investigating crimes and arresting the perpetrators of law.  
Another principle of policing advanced by Sir Robert Peel is that the general public determines the police's ability to handle their obligations effectively. The general public determines the police's ability to effectively handle their obligations to accept and approve the police's duties and actions. If the public does not accept police actions, the police force, therefore, fails to perform their duties, which means the people do not trust them. For instance, the public will only inform the police of crime instances if they trust the police. Tied to this is the principle of securing the public's willingness to cooperate with the police in ensuring order. The public should be willing to cooperate with the police force and not forced to cooperate. This willingness will eliminate the need for the police to use force against the public. This result in instances where the public reports crimes case to the police freely or instances where perpetrators of the law surrender themselves to the police. 
Also, the police should show independence by not following the people's opinions but developing a great sense of the law. This will keep the trust of people in the police force. Another principle is that the police should use other alternatives for maintaining law but use force in cases were these alternatives do not work. The extent to which this force is used should adhere to the law. For example, during riots, police can solve the problem by persuading, advising or warning the rioters. 
The seventh principle of policing advanced by Peel is that the police should maintain good relationships with the public, knowing that the police make up part of the public and the public is part of the police too. That is, the police and the general public depend on each other.  In this relationship, the police should show great respect for their executive functions. As such, they should not assume the roles of the judiciary of judging the law perpetrators. The last principle of policing is the reduction of crime in society. Police cannot only be said to be effective if there are no cases of crime. Unfortunately, this has not been achieved (Emsley, 2014).
The bureaucratic theory
The bureaucratic theory was advance by max weber, a Germany sociologist. Weber developed the six principles of management that were aimed at ensuring better management of companies. Weber visited the United States in 1904 and learned about capitalism. He saw capitalism as a way of encouraging competition. In his approach to bureaucratic management, he developed six principles that have continued to influence how various sector are administered. These principles are applicable in policing.  
Weber advocated for the hierarchical organization of offices. In this management structure, offices are organized in layer and according to the order of an authority. That is, there are overall management and subordinate office. The office at a lower level is controlled by the office above. In policing, this has been shown by the police's various offices and categories, where those in the lower category are answerable to the upper category. 
Another principle is specialization and division of labour. According to him, tasks are divided into categories and then assigned to individuals who have the best skills in handling those tasks. The police have shown this in their attempt to maintain law and order. The various categories of the police are based on the skills of individuals to carry out the tasks. For example, we have the FBI, drug enforcement police, the postal inspection service and the secret service police. 
Weber said that any employee should be employed and promoted according to merit and personal abilities, experiences and competence. This has been base on the hiring and promotion of police offices from one category to another. 
Some rules and regulations guide employees' code of conduct and regulate operations in any organization. The police are a victim of this principle as some rules and regulations govern them. These rules are clearly stated and documents as advocated by weber.
In weber theory of bureaucratic management, impersonality is important. This means that rules should be applied uniformed to all employees with no discrimination, favouritism or preferential treatment. In maintaining law and order, the police treat all people the same and do not favour any group.  
In bureaucratic management, there should be career orientation. That is, employees should understand their tasks well and carry out these tasks as required. The police understand their tasks and perform them as expected of them (Meisenbach & Jensen 2017).
Police recruitment process
The process of recruiting a new police officer manifested in the departments. Integrity is emphasized in the process of recruiting new polices. Negligence in the process of recruitment results in the selection and recruitment of unqualified personnel. When conducting recruitment, the recruiters are guided by the following principles of recruitment; 
The United States is diverse in its formation. The country has Hispanic nationals, black Americans and whites. The recruitments process should thus respect this diversity and develop a recruitment process that respects this diversity. Respect for diversity ensures a diverse workforce capable of undertaking all police duties and obligations. 
Integrity is essential in the process of recruitment of police. Integrity and honesty act as the pillars of a credible process of recruitment. The candidates and the recruiters should show integrity, but the candidate can resolve the issue if a mistake is made. 
Selection on merit is another principle that governs the process of recruiting police officers. The hiring and recruitment process is characterized by lengthy procedures that are streamlined and ensure merit is followed. Those selected for recruitment are subjected to subjective evaluation that follows certain merit, although the primary considerations for selections are performance and qualification. 
The philosophy of the police is to give service to the community. Any recruitment process should be based on this principle and emphasize the community's importance in servicing the police force. Also, the recruiters should understand that the community provides all the essentials that the police force requires. The recruitment process should recruit officers who respect the community and give service to the community. Also, the process should provide equal opportunity for recruitment to all individuals and provide affirmative actions to the less privileged (Owens at al. 2014). This will ensure all people can apply for a chance to be selected to join the police force. A better and reliable police force is recruited and hired for the people's service by following all these measures. 
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